EQUAL PAY COALITION

NEWS

Happy International Women's Day! Take Action to close the gender pay gap.

Make International Women's Day the start of your mobilizing towards Equal Pay Day! The current provincial
government has taken many steps that diminish protections against gender pay discrimination.

Equal Pay Day is Tuesday April 9, 2019.
Together we can send a strong message that the
government must close the gender pay gap. In 3
simple steps, you can help to build a strong
collective voice of women across the province.

1. Respond to the government's Pay
Transparency Act consultations.

Last year on IWD, Ontario’s Pay Transparency Act
was introduced as an important new tool to help
enforce existing human rights laws to close the
gender pay gap. The Act requires employers with
100+ employees to report the gender pay gaps in
their workplaces annually. Women were supposed
to have access to pay transparency by January 1,
2019, but the government
stalled the Act indefinitely.

The Act's regulations will set
out the details of employers’
pay transparency reporting
obligations and the
government is currently
consulting on the employers’
reporting mechanisms. They
are asking business how
costly and onerous pay
transparency will be. Any
government consultations on
the gender pay gap must
prioritize women, the people
most impacted.

.. . #EqualPayDa!
Visit our website for more a y

details in the coming week. Send your comments
in support of a strong Pay Transparency Act by
April 5, 2019 to the government's regulation
registry: ontariocanada.com/registry/
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SAVE THE DATE

EQUAL PAY DAY

2. Raise awareness around the Gender Pay
Gap & Equal Pay Day.

April 9, 2019 equal pay activists across the
province will mark Equal Pay Day. Get ready for
EPD by building awareness amongst your
networks. Share the save the date graphic on
Instagram, Facebook, and Twitter. Check out and
share some of our recent posts about pay
transparency and the government's consultations
with business on Facebook and Twitter. Increase
your knowledge and raise awareness about the
gender pay gap with new fact sheets which will be
posted on our website by March 14™.

3. Mobilize Equal Pay Day Actions

This EPD the Coalition will call
upon Premier Doug Ford and
all government MPPs to make
public their plans to close the
gender pay gap. This year our
supporters will be organizing
creative and targeted actions -
at local MPP offices for
example - all over Ontario.

You can make a difference by
getting involved. Organize a
local event; big or small it all
counts. Organize your
networks to call their local MPP
to discuss their plans to close
the gaps. Visit your local MPP.

Get creative! Make sure to alert your local media
contacts about your actions.

If you are interested in organizing an event in your
area, please email us at
equalpaycoalition@gmail.com
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~ hird, Soott professes concern.that the act, 28 it stands, may
be too “onerous” for businesses (as if trying to pay bills white
| earning 30 per cent Jess than men isn't onerous for women).
After all, she says, the government wants to send a message
«“ghat Ontariois open for business.”

In fact, the reporting requirements forOntariobusinesses —
which, even as itstands, won't {\ﬂly\ddcmunﬁlzom —arefar
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mere 5.7 per cent, Jegislation actually puts the onus on em-
i f

e AN ployers to prove they are paying men and women equally. ¥
]me tO C Ose they aren’t, the government “will shame therm.
Further, businesses in other countries that have already
adopted pay transparency 1aws, such as Austratiz, Germany,
Denmark, Belgium and the United Kingdom, have managed
t e ‘ N ’a e a to adapt. Is the Ford goverrunent suggesting Ontario busi-
nesses aren’t as nimble as their counterparts in those coun-
tries?
Fourth, if Scott is traly concerned about the effect the Pay
ansparency Act willhave on business, as she says, she nee
only take the time to review studies that suggest closing the
pay £ap would actually boost the economy. This is far from a
new thought: 2 14-year-old report from the Royal Bank, for
example, found closing the gap would generate $168 billion
(some $213 billion today) innew economic activity everyyear
in Canada.
The reality is the pay Transparency Act would boost the
economy, not “purden” businesses, while simply giving wor-
enatoolto enforce their right to equal pay for the same work-
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Yowdthinka law aimedat eliminating the gender wage §3P n
Ontario by allowing men and women doing similar work to

compare their compensation would be a self-evidently good

ing
‘And not just for women, who currently earn onave rageclose
toa third less than meD. but for their f: ilies and theecono-

my.
Sowhythen, just in time for International Women's Day,has
the Ford government handed women 2 Jump of coal by

announcing it i delaying the introduction of the Pay Trans-

paTxke;:cL;ct? » Laurie ¢ 1t would do sO by requiring employers t0 disclose satary
Bu(?lt‘\; E‘xﬂf:eb; hmolds \‘:"a tl‘;mr nister Laurie Scott ar¢ ranges injobposﬁng,sandn-ackwagaby genderand diversity:

Most importantly, employers would have to post annual re-
ports of the ‘tracking results online, where employees could
find them,and submitthemto the ministry which would also
make them publicly available.

In other words, employers paying men more than women
for the same work would be outed.

That simple move is expected to rapidly cut the wage gap by

Indeed, it appears more and more that the Progressive
Conservatives aredelaying women’s access to fair wages ST
ply because they're willing to throw women under the bus to
curry favour with their friends in business.
First, Scott says the former Liberal govammem passed the
1egislation without consultation, SONOW the PCs must do it.
In fact, the Gender Wage Gap Steering Committee, estab- half, based on experience elsewherein the world.
lished by former Premier Kathleen | "That's not oo shabby, considering the gap has been stub-

Wynne,held Yw‘l‘?“g""m““ﬂﬁ“m on instead of i boruly stuck at around 30 per cent for the past 30 years.
the legjslation that included 14town hall

ye
meetings across the province plus implementing 2 ogﬁﬂxﬂgg\ﬁfx‘:;i?ﬁé;ﬁegﬁig ﬁﬁf
“f“ee's"‘”"“ﬂomlb“s‘“ess,es-?'gm' law that could cut dorinated job categories. 1 fact, even in carcer fields dom
tions and experts pefore issuing 2 de-  the gender wage inated by wornen, such as nursing, men gtill make more.
tailed report and recommendadons. i What is patently clear — apparently to everyone outside of
How Scott could forget that seems 9P by halt it the Ford governrment = s that nothingshortof full transpar-

strange, considering she was one of the QOntario, the fFord ency will dose the g2

PC representatives 00 the Standing oo erment ‘ In2019its timetogivemego-aheadtomePayTrampa:ency
Comittee on Social Policy which, It- L | Act and prove Ontario % open for business, but not for
self, held hearings on the pay Transpar- 1S delaying it l discrimination.

ency Act.
Second, 2 quick glance atthe PCs' con- to COSY up \
sultation questions suggests they are to business
designedto elicitwhat the Ford govern- |
ment wants tohearso‘\thasanexcusetowater down the |
legislation- |
Afterall, the «consultation” is not asking women: “How does
earning 30 percentless than a man jmpact yout ability topay |
bills, educate your children, pay for housingand retire?” |
msteaditisas\dngbusmess owners questions such as:“How \
many hours doyou anticipate pay fransparency reporting will \
takein total?”

1f Ontario Labour
Minister Laurie
Scott is truly
concerned about
the effect the Pay
Transparency Act
will have on
business, she
need only review
studies that

. L. . . X suggest closing
(Not many, & it urns out. This is basic payroll information the pay g2p woul d
that every employer has at their fingertips, Fay Faradayof the actually boost the
Equal Pay Coalition pointsout) econommy.
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