
W
om
en are often paid less, even w

hen their skill, eff
ort, 

responsibility and w
orking conditions are sim

ilar to m
en’s. 

W
om
en of colour, Aboriginal w

om
en and w

om
en w

ith 
disabilities face the w

orst discrim
ination.

W
e’ve com

e a long w
ay in the last 40 years. 

N
ow
 it’s tim

e to close the gap for good. 

H
ow
 w
e can m

ake it happen:

Problem
: W
om
en are the face 

of child and fam
ily poverty.

Solution:
Solution: Raise the m

inim
um
 

w
age above the poverty line. 
Provide parents w

ith access to 
aff
ordable childcare. Support 

unions.

Problem
: The gender pay gap 

has becom
e norm

alized.

Solution:
Solution: Join the global 
m
ovem

ent and declare 
Equal Pay D

ay.

C
LO
S
E
 TH
E
 G
A
P

• Expand and enforce pay equity   
   law

s already on the books.

• Ensure w
om
en have access to 

   collective bargaining at w
ork.

Problem
: Pay equity is a hum

an 
right, but our governm

ent and 
em
ployers don’t treat it like a top 

priority.

Solution: Pay equity’s goal is to 
stop discrim

ination related to the 
under-valuation of w

ork 
traditionally perform

ed by w
om
en. 

traditionally perform
ed by w

om
en. 

W
e need to:

    

E
Q
U
A
L P
A
Y
 D
A
Y

A
P
R
IL 1
6
, 2
0
1
4

Equal Pay D
ay is being held on April 16th 

to illustrate how
 far into the next year a 

w
om
an m

ust w
ork to earn the sam

e 
am
ount a m

an m
ade in the previous year.

@
EqualPayO

N
facebook.com

/EqualPayO
N

A
lthough pay equity is the law

 in 
O
ntario, w

om
en, on average, 

earn 31%
 less than m

en. 



W
om
en
 a
re
 o
ft
en
 p
ai
d 
le
ss
, e
ve
n 
w
he
n 
th
ei
r 
sk
ill
, e
ff
or
t, 

re
sp
on
si
bi
lit
y 
an
d 
w
or
ki
ng
 c
on
di
tio
ns
 a
re
 s
im
ila
r 
to
 m
en
’s.
 

W
om
en
 o
f c
ol
ou
r, 
Ab
or
ig
in
al
 w
om
en
 a
nd
 w
om
en
 w
ith
 

di
sa
bi
lit
ie
s 
fa
ce
 th
e 
w
or
st
 d
is
cr
im
in
at
io
n.

W
e’
ve
 c
om
e 
a 
lo
ng
 w
ay
 in
 th
e 
la
st
 4
0 
ye
ar
s.
 

N
ow
 it
’s
 ti
m
e 
to
 c
lo
se
 th
e 
ga
p 
fo
r 
go
od
. 

H
ow
 w
e 
ca
n 
m
ak
e 
it
 h
ap
pe
n:

Pr
ob
le
m
: W
om
en
 a
re
 th
e 
fa
ce
 

of
 c
hi
ld
 a
nd
 fa
m
ily
 p
ov
er
ty
.

So
lu
ti
on
:

So
lu
ti
on
: R
ai
se
 th
e 
m
in
im
um
 

w
ag
e 
ab
ov
e 
th
e 
po
ve
rt
y 
lin
e.
 

Pr
ov
id
e 
pa
re
nt
s 
w
ith
 a
cc
es
s 
to
 

aff
or
da
bl
e 
ch
ild
ca
re
. S
up
po
rt
 

un
io
ns
.

Pr
ob
le
m
: T
he
 g
en
de
r 
pa
y 
ga
p 

ha
s 
be
co
m
e 
no
rm
al
iz
ed
.

So
lu
ti
on
:

So
lu
ti
on
: J
oi
n 
th
e 
gl
ob
al
 

m
ov
em
en
t a
nd
 d
ec
la
re
 

Eq
ua
l P
ay
 D
ay
.

C
LO
S
E
 T
H
E
 G
A
P

• E
xp
an
d 
an
d 
en
fo
rc
e 
pa
y 
eq
ui
ty
   

   
la
w
s 
al
re
ad
y 
on
 th
e 
bo
ok
s.

• E
ns
ur
e 
w
om
en
 h
av
e 
ac
ce
ss
 to
 

   
co
lle
ct
iv
e 
ba
rg
ai
ni
ng
 a
t w
or
k.

Pr
ob
le
m
: P
ay
 e
qu
ity
 is
 a
 h
um
an
 

ri
gh
t, 
bu
t o
ur
 g
ov
er
nm
en
t a
nd
 

em
pl
oy
er
s 
do
n’
t t
re
at
 it
 li
ke
 a
 to
p 

pr
io
ri
ty
.

So
lu
ti
on
: P
ay
 e
qu
ity
’s 
go
al
 is
 to
 

st
op
 d
is
cr
im
in
at
io
n 
re
la
te
d 
to
 th
e 

un
de
r-
va
lu
at
io
n 
of
 w
or
k 

tr
ad
iti
on
al
ly
 p
er
fo
rm
ed
 b
y 
w
om
en
. 

tr
ad
iti
on
al
ly
 p
er
fo
rm
ed
 b
y 
w
om
en
. 

W
e 
ne
ed
 to
:

   
 

E
Q
U
A
L 
P
A
Y
 D
A
Y

A
P
R
IL
 1
6
, 2
0
1
4

Eq
ua
l P
ay
 D
ay
 is
 b
ei
ng
 h
el
d 
on
 A
pr
il 
16
th
 

to
 il
lu
st
ra
te
 h
ow
 fa
r 
in
to
 th
e 
ne
xt
 y
ea
r 
a 

w
om
an
 m
us
t w
or
k 
to
 e
ar
n 
th
e 
sa
m
e 

am
ou
nt
 a
 m
an
 m
ad
e 
in
 th
e 
pr
ev
io
us
 y
ea
r.

@
Eq
ua
lP
ay
O
N

fa
ce
bo
ok
.c
om
/E
qu
al
Pa
yO
N

A
lt
ho
ug
h 
pa
y 
eq
ui
ty
 is
 t
he
 la
w
 in
 

O
nt
ar
io
, w
om
en
, o
n 
av
er
ag
e,
 

ea
rn
 3
1%
 le
ss
 t
ha
n 
m
en
. 




